
Extract from the Minutes of the General Purposes Committee meeting held 
on 16 February 2011 (General Purposes Minute No. 17/11 refers) 

 
Whistle Blowing Policy 
 
The Head of Finance advised the Committee that the Head of Internal Audit 
had reviewed the Policy and Guidance, and brought Members’ attention to the 
Appendices and associated paperwork that went with the report.  They had 
been asked to review the content of the Whistleblowing Policy and put forward 
any enhancements where appropriate, ahead of presentation of the policy to 
the Audit Committee for formal approval. 
 
He went through the main changes within the Whistleblowing Policy itself 
shown at Appendix 2, with key changes to the Contacts for Whistleblowing 
which had been separated into Appendix 1.  The intention would be to look at 
policies across South Holland and Breckland in the future, as it would make 
sense to amalgamate them. 
 
There had been no matters of concern received through the mainstream 
policy during the last 3 years. 
 
The Policy made reference to the Monitoring Officer as being the Deputy 
Chief Executive.  Under the Shared Services Structure, the Monitoring Officer 
would be the Assistant Director of Democratic Services and by the time the 
Policy reached the Audit Committee the names of the postholders within the 
Shared Services Management Structure would be known. 
 
A Member felt that as the role of the Monitoring Officer was a recognised post 
within the Council, it would be preferable to keep it as such to avoid the need 
for the Policy to be changed. 
 
With regard to the Guidance for Employees (Appendix 1) shown on page 34 
of the Agenda, second bullet point final paragraph, ‘You must reasonably 
believe it to be substantially true’, it was felt that this sentence was not explicit 
enough.  However, within the Guidance for Managers (Appendix 2) on page 
35 of the Agenda, it was felt that under the paragraph entitled, ‘be responsive 
to employees’ concerns’ helped to rationalise the said sentence. 
 
A Member wanted assurance that anyone who raised a matter of concern was 
made aware that it was being looked at as he felt that the Policy in its current 
form was quite vague about how such concerns were subsequently dealt with.  
He drew attention to the paragraph entitled ‘Feedback’ on page 43 of the 
Guidance for Audit Committee Whistleblowing Arrangements.  The Head of 
Finance assured Members that he would highlight this concern at the Audit 
Committee meeting on 25 March 2011. 
 
In response to a question, Councillor Matthews, who was also a Member of 
the Local Joint Consultative Committee, said that the Staff-side and the Union 
Representatives had been fairly content with the Whistleblowing Policy. 
 



RECOMMEND to the Audit Committee that the Whistleblowing Policy be 
adopted. 
 
RESOLVED that: 
 
(a) the Whistleblowing Policy be reviewed by the Local Joint Consultative 

Committee in six months, and 
 
(b) the General Purposes Committee be provided with a hard copy of the 

updated Policy once adopted by the Audit Committee. 
 
 

 


